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POSITION TITLE: Conservation Intern 
STATUS: Seasonal, May 21, 2018-Aug 17, 2018 
REPORTS TO: Field Manager 
POSITIONS REPORTING TO THIS POSITION: N/A 
LOCATION: Yerington, NV  
 
BACKGROUND: Established in 2014, the Walker Basin Conservancy (WBC) is leading the effort to restore and 
maintain Walker Lake while protecting agricultural, environmental and recreational interests in the Walker Basin 
(www.walkerbasin.org). The nascent and dynamic nature of the WBC and its diverse management obligations 
provide unique opportunities to develop operations from the ground level up, working closely with staff who are 
passionate about their mission.  

The WBC currently manages thousands of acres of land and assets on multiple properties in the Walker Basin.  
Land planning activities are underway and focus on assessing public use opportunities, conservation values, long 
term land ownership and stewardship, active and passive revegetation and restoration activities.   

JOB PURPOSE: The Conservation Intern will assist field operations on lands managed by the WBC Conservation 
Program.  These positions will work with WBC’s Field Manager, Land Manager, and Conservation Technicians to 
implement and monitor stewardship projects and property management activities and are expected to spend a 
significant amount of time in the field. 

Interns are expected to support conservation activities in the field. Interns may be asked to assist with irrigation; 
control of vegetation and noxious weeds by fire, hand or mechanical removal; herbicide application; ground 
preparation; native seed collection; vegetation monitoring; planting shrubs, grasses, and forbs from containerized 
stock and seed; light construction; and other tasks as necessary as part of the WBC’s re-vegetation program on 
retired farmlands. 

 
Primary Duties and Responsibilities 
 

x Assist with the day to day operations of conservation lands and programs managed by WBC;  
x Develop a deep working knowledge of the WBC’s Land Conservation Program; and 
x Ensure that field work including the use of heavy equipment and tools, and herbicide applications is 

conducted in a safe, efficient, and legal manner.  
 
Qualifications 
 

x Coursework towards a degree in natural resources or a related area and a genuine desire to learn about 
land stewardship and restoration practices; 

x Willingness and ability to learn to safely operate large machinery and vehicles including tractors, ATVs, 
trucks, trailers, chainsaws, brush cutters, backpack sprayers, and other equipment; 

x Ability to keep detailed records, communicate with other staff and supervisors, and to work unsupervised 
to accomplish program tasks; 

x Clean driving record and a valid state-issued driver’s license, or ability to obtain within 1 month of hire; 
and 
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x Ability to lift 50+ pounds and to work long hours in an outdoor setting. 
 
Salary & Benefits: 
Salary is $12.00 per hour. Housing may be available and housing needs will be discussed with top candidates 
during interviews.  
 
Position will remain open until filled. Only top candidates will be contacted. 
 
Please send cover letter and resume to:  
Amy Gladding 
amy.gladding@walkerbasin.org 
Subject Line: Conservation Intern  
Please call (775) 463-9887 ext. 116 with questions. 
 
Walker Basin Conservancy is an equal opportunity employer. 
 
Equal Opportunity Statement – Walker Basin Conservancy is an equal opportunity employer. WBC does not discriminate against any 
employee, applicant, director, officer, contractor, or any other person with whom it deals because of race, creed, color, disability, 
age, sex, veteran status, religion or political affiliation. WBC complies with all federal and local statutes prohibiting discrimination in 
employment. 
 
Disclaimer - The statements contained herein are intended to describe the general nature and level of work to be performed by the 
employees in these positions. The statements are not intended to be construed as an exhaustive list of all responsibilities, duties, and 
skills required of a person in each position. Other responsibilities, duties, and skills may be assigned and management retains the 
right to add or change the responsibilities, duties, and skills at any time.  
 


